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Found at www.WhatIsCardCheck.com, “Card Checked: The Game” takes 
players through an interactive web-based video game where they experience a 
union managed card check scheme, much like that suggested in the EFCA. 
The player is taken through a series of different scenarios where they must 
make decisions that affect the future play of the game. Unfortunately, the 

game ends much like real life in that EFCA is expected to cost 600,000 jobs in 
the first year if passed 

 
What is "Card Check"? 
"Card Check" is any process by which an employees' right to a federally supervised private 
ballot election is taken away. This can occur by union organizers coming to a business and 
asking workers to sign a card in public, or by having mail-in cards; the union, your co-
workers and your employee will still know how you voted. 
 
What is binding arbitration? 
The Employee Free-Choice Act's (EFCA's) arbitration clause undermines workers' right to 
have the final say over the terms and conditions under which they work. Instead, EFCA 
transfers that power in many cases to unaccountable government arbitrators with no stake in 
a workable outcome. For more information, read "EFCA's Toxic Arbitration Clause." 
 
Are unions really violent? 
According to the National Institute for Labor Relations, there have been over 9000 recorded 
incidences of union violence, but have recorded only 1,963 arrests and 258 convictions. 
 
Have union bosses planted drugs on people? 
Communication Workers of America (CWA) Local 1103 union was sued by Patricia Pelletier 
for, among other instances of harassment and ID theft, planting cocaine in her office while 
she was leading a fight to decertify the union. The union settled out of court. See the press 
release at the National Right to Work Legal Defense Foundation, Inc. You can see Miss 
Pelletier's testimony here. 
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