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Specter “Revised” EFCA Package Still
Remains Unacceptable

Even withont “card check”, bill remains unpalatable and will hurt econonzy

WASHINGTON, D.C. — Shortly after reports of the details surrounding a “revised” version of the
controversial Employee Free Choice Act (EFCA) began trickling out of Senator Specter’s (D-Penn.)
office, Alliance for Worker Freedom (AWF) Brian Johnson released the following statement:

“To call this a ‘revision’ or a ‘compromise’ is insulting at best. Even without taking away the
secret ballot voting, this bill remains the most negative labor reform proposal this Congress has
seen. This bill contains a provision known as ‘quickie elections’ that limit the time between when
unions say they have enough support and when the vote actually occurs. This is an attempt to
quickly rush through the process before the employees can find out the real truth about unions,
such as their failing pension plans. Also, a ‘guaranteed access’ clause in this bill will leave
business owners powerless against union mobs invading their workplace and will not allow the
business owners to communicate with their employees the economic harm that a union could
bring. Finally, mandatory binding arbitration is replaced with what they use in baseball, ‘last best
offer arbitration.” Simply put, a mediator will simply pick one offer over the other. We know that
statistically this almost always favors the absurd interests and demands of unions over that of
reasonable workplace negotiations. The ‘revision’ Sen. Specter has introduced will result in mass
unemployment and the closure of hundreds of businesses.”

National Press & Talk Radio Alert:
To schedule an interview with Brian Johnson, call 202-785-0266
or email media@workerfreedom.org

Alliance for Worker Freedom (AWF) special project of Americans for Tax Reform dedicated to the protection of workers rights.
For more information or to arrange an interview, please contact John Kartch at (202) 785-0266 or at jkartch@atr.org.
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